
Group HRA FAQs Plan Year 2017-18 
 
Is the Group HRA available for my domestic partner and their dependents?  
 
No. The Group HRA is not available for a domestic partner and their dependents. Licensed staff 
may enroll themselves and their domestic partner and the domestic partner’s dependents in 
OEBB Moda Plan G, however, due to Federal tax treatment of the Group HRA, only the 
employee and the employee’s dependents would receive benefits from the Group HRA plan. No 
reimbursement would be made to the domestic partner or on behalf of the domestic partner’s 
dependents. 
 
 
How does the Group HRA coordinate with other group health insurance coverage including HSA 
plans? 
 
The Group HRA pays after all other insurance coverage (i.e. primary and secondary group 
plans), regardless of whether the claimant is an employee or dependent.  When there are two 
group health plans in place, both insurance carriers must process claims and EOBs from both 
should be sent in to IntegraFlex for HRA reimbursement.  
 
A licensed staff employee who enrolls in OEBB Moda Dogwood PPO Plan and the Group HRA 
may not contribute to a separate HSA (Health Savings Account) plan due to Federal tax 
regulations. The District does not offer a HSA plan but employees may have spouses who cover 
them under a HSA plan. It is our understanding that Federal tax regulations do not allow the 
employee to contribute to the HSA plan once enrolled in a Group HRA plan. If the spouse were 
enrolled in the District’s Group HRA plan, then they would have to end contributions to their 
HSA plan while enrolled in the Group HRA plan. 
 
 
If my spouse and I both work for the District, can one of us opt out and still take advantage of 
the Group HRA plan? 
 
Yes. As a licensed staff employee, you have access to the Group HRA plan even if your spouse 
works for the District, regardless of which employee group they work in. You can choose the 
best benefit option available to you or your spouse depending on your employee group. If one 
of you chooses to opt out of coverage, the employee who opts out must log in to MyOEBB and 
waive coverage. The employee who does not opt out will need to log in to MyOEBB to add the 
spouse and dependents as desired to the chosen medical, dental and vision plans. 
 
 
8/11/2017 SLB 


